
 1 

Talking Paper 

On 

 Fetal Protection 
 

-The Purpose/Goal of the Fetal Protection Program: 

 

  --To protect egg/sperm/fetus/child and mother and to prevent developmental                

abnormalities. 

  --To protect prier to conception and once pregnant by evaluating the workplace for 

potential risk and to implement logical duty restrictions. 

 

-Members Responsibility: 

 

  --Immediately notify their Commander, Supervisor, and Public Health Office of 

pregnancy as soon as it is known. 

 

  --Provide a letter from their private physician documenting the expected date of 

delivery, possible or actual medical complications, restrictions regarding physical 

activities, approval for travel and any other factor that the attending physician deems 

relevant to the care of the patient. 

 

  --Member must be interviewed by the AMDF Public Health Office and a work place 

evaluation accomplished, the member must complete and insure the return of her 

Supervisors Statement of Work 

 

  --Provide Public Health with all necessary documentation. 

 

     --Physician statement of expected date of delivery/confirmation of pregnancy possible 

or actual medical complications. 

 

    --Supervisors Statement of Work. 

 

    --Physician statement that concurs with member decision to work beyond 34
th

 week if 

member so desires and meets the below criteria. 

 

    --Commanders approval to work beyond 34
th

 week of Pregnancy if member so desires. 

 

    --Physician statements of medical complications if they develop. 

 

    --Physician statement clearing member to return to duty or why member should not 

return to duty if physician deems it necessary. 
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  --Maintain contact with Public Health, Periodic progress reports, detailing any special 

medical problems, complications, restrictions, ect. are provided at least every 60 days to 

the Public Health Office. Members that do not provide periodic progress reports may be 

restricted from reserve duty and placed on P-4 profile. (No Pay/No Points)  

 

-Supervisors and Unit Health Monitor Responsibilities: 

 

  --Educate workers as to potential and real hazard’s, ensuring female members 

understand the importance of early confirmation of pregnancy. 

 

  --Ensure that Reserve members inform their supervisors of their pregnancies and are 

subsequently referred to Public Health. 

 

  --Ensure members meet with Public Health for their interview and that members provide 

all necessary documentation to Public Health. 

 

 

-Pregnancy Profiling: 

 

  --Participation: The member will continue her Reserve duties until her 34
th

 week. 

Unless medically indicated, complete excusal from military duties is seldom indicated 

before the 34
th

 week of pregnancy. AF Form 422, Profile Report is accomplished putting 

the member on P-3 profile with certain restrictions and other restrictions as needed. 

 

  --Participation During Late Stages of Pregnancy: A Reserve Member may volunteer 

to participate during Unit Training Assemblies (UTA’s) from the 34
th

 week of pregnancy 

to term if the following criteria are met: 

 

    --The members home is located within 50 miles of the UTA training location and the 

member commutes home during the UTA 

 

    --The member provides documentation from her physician stating that he/she supports 

the decision of the reservist to participate in training beyond her 34
th

 week of pregnancy. 

 

    --The members’ unit commander supports the reservist decision to participate in 

training. (See Public Health for letter of, Commanders Approval to Work Beyond 34
th

 

Week of Pregnancy). 

 

    --Member provides Commanders Approval to Work Beyond 34
th

 week of Pregnancy 

and her Physician statement to HQ AFRC/SGP. 

 

--Nonparticipation: Unless the member meets the above criteria the member will not 

perform duty beyond her 34
th

 week of pregnancy, the member will be placed on P-4 

Profile. 
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 --Post Delivery: The member is profiled and excused from duty for 6 weeks from her 

date of delivery. After that time she must return to duty. 

 

   --Return to Duty: The member may return to duty 6 weeks post delivery, once she 

provides a statement from her physician that states she is medically fit to return to duty. 

 

 --Fitness Program Exemption: Pregnant women are temporarily exempt from the Air 

Force fitness program assessment. The deferral from the program expires 180 days from 

the date of delivery.    

 

 --Failure to Return for Follow Up: If the member fails to provide Public Health with 

her physician statement that states she is medically fit to return to duty. She may not 

participate for pay or points until cleared by appropriate medical authority. (She will be 

placed on P-3 Profile, Failure to Return for Follow Up). 

 

 

       


